enough
already

In total, 401 Saskatchewan residents responded to seven questions about
sexual harassment in the workplace.

About 82% of respondents have yet to learn about the Enough
Already coalition.

Yes 17.4%

395 responses

When asked what percentage of Saskatchewan employees they think experience
sexual harassment in the workplace, the average response was...
34% of all Saskatchewan employees.

383 responses

Most respondents said that they or someone they know had not
been a victim of workplace sexual harassment within the past year.

Yes 7.1%

396 responses
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A combined 87% of respondents felt very equipped or equipped to
recognize workplace sexual harassment.

— . 5
Semewhat equipped _ W% Recognizing Workplace

Neither equipped nor unequipped 4.7%
Somewhat unequipped 4.7%
Very unequipped 3.5%
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Reporting Workplace
Sexual Harassment

329 responses

Sexual Harassment

322 responses

Approximately 86% of people feel very equipped or somewhat
equipped to report sexual harassment in the workplace.

Somewhat equipped _ 31.6%

Neither equipped nor unequipped 5.5%
Somewhat unequipped 4.5%
Very unequipped 3.7%

About 71% of respondents were at least somewhat confident in the legal
steps to take if they (or someone they know) experienced workplace
sexual harassment.
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Somewhat confident
A little bit confident

Not at all confident
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Awareness of
Resources

375 responses

11.4%

Legal Steps
25.6%

370 responses
18.0% 2

About 71% of respondents were at least somewhat aware of resources
and supports for when someone experiences workplace sexual
harassment.

Aware 22.3%

Somewhat aware 26.8%

A little bit aware 16.2%

Not at all aware 12.4%



Age

Respondents aged 35-54 felt significantly more equipped to
recognize workplace sexual harassment compared to those aged 55+,

83.7%
Somewhat equipped/Very equipped 92.8%
87.7%
4.5%
Neither equipped nor unequipped 2.0%
7.9%
11.7%
Very unequipped/ Somewhat unequipped 5.1%
4.5%
55+ m35-54 m18-34
Respondents aged 18-34 felt significantly more equipped to
report workplace sexual harassment incidents than those aged 55+,
80.8%
Somewhat equipped/Very equipped 89.2%
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Region

Respondents in rural regions felt significantly more equipped to recognize
workplace sexual harassment compared to those in urban regions.

82.2%

Somewhat equipped/Very equipped
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Neither equipped nor unequipped
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B s.8%
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Career Type

Respondents who had jobs that tend to require university or college education
were significantly more aware of resources for workplace sexual harassment
compared to those with jobs that did not require such training.

Aware/Very aware RN — 2 7-5%

45.6%
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Political Stance

Respondents with a centrist political stance were significantly more confident in the
legal steps to take if someone experiences workplace sexual harassment compared
those with a left political stance.

54.9%

Confident/Very confident 51.5%
23.2%

17.1%

Somewhat confident 26.5%
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23.2%
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Compared to 2020, a higher proportion of respondents have heard On average, respondents think that 36% of Saskatchewan employees
about the Enough Already coalition in 2021 and 2022. have experienced sexual harassment in the workplace.
20.7% _
17.4% i 37.0%
33.5% 34.2%
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2020 2021 2022 2019 2020 2021 2022

Since 2019, a higher proportion of respondents have felt: a) equipped or very
equipped to recognize and report sexual harassment, b) at least somewhat
confident in knowing legal steps to take, and c) at least somewhat aware of

workplace sexual harassment

859 87%
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